LINE OF DUTY DEATH (LODD)

•
single death in the performance of one's duties

•
multiple line of duty deaths

•
"friendly fire" ‑ the accidental killing of

    colleague
KEYS TO MANAGING

•
Two debriefings ‑ one on the day of death and the second 3‑7 days after funeral

•
5 phase CISD on day of death

•
7 phase CISD 3‑7 days after funeral

•
one‑on‑ones whenever necessary

•
provide family support services

•
provide support for other families

•
active participation in funeral services

DAY ONE LODD CISD

• shorter ‑ approximately 45 min. to I hour



• hit only essentials in introduction

• 5 phases
‑ introduction ‑ set tone, motivate

‑ fact ‑ equalize the information about death

‑ reaction ‑ discuss worst part at present moment

‑ teaching ‑ prepare group for funeral and early grief process

‑ re‑entry ‑ question and answer. Let group know that there will be many CISM services offered in the weeks and months    to follow

• eliminate thought phase

• eliminate symptoms phase

• thought and symptoms phase are eliminated because participants are in a state of shock, denial, and feeling  overwhelmed on day one

• expect a high level of emotional tension in the day one LODD CISD

• remember main goals:

‑ equalize information

‑ prepare participants for impact of funeral

‑ identify those who are acutely distressed

Notes on CISM Interventions With

Line of Duty Death

· CISM team members should not attempt to go the funeral and then return and attempt to provide CISD or other CISM services. They will be too involved emotionally having just participated in a painful funeral experience. It is healthier for the team to split its functions so no one has to do all the work.

· One‑on‑one support is the most common CISM intervention in the aftermath of a line of duty death.

· Anniversary times are particularly rough on people who have lost a colleague.

· Depending on the relationship between the deceased and his or her colleagues, the need to talk it out may be present months to years after the loss.

· Some may need a referral for therapy. This is especially so if guilt is prominent in the bereaved colleagues.

· The families of the deceased often complain that they received plenty of support during the funeral but seem to have been forgotten after the funeral.

· Assist the family in finding resources, information, the person in charge of the benefit package, etc.

· If you make a promise to render special support to the family members, especially children, fulfill the promise.

· CISM services after a line of duty death situation can be emotionally draining. Make sure that the team members are well taken care of and that they do not become overly involved in helping others at the cost of themselves.

· A line of duty death is so powerful that it stands alone and should never be included with other incidents in a multiple incident CISD.

· The debriefing which occurs 3 to 7 days after the funeral is a full, 7 phase, CISD.

· It is generally not recommended that the leaders "push" too hard to get everyone to speak. The death of a co‑worker is overwhelming and people may choose to remain silent.

· Additional questions such as "What will you miss most about the person?" may be added in the reaction phase.
